Livonia Central School District and Livonia Central School Cafeteria Workers, UNITE-HERE International Union, AFL-CIO, Local 150 (2011) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Livonia Central School District and Livonia Central School Cafeteria 
Workers, UNITE-HERE International Union, AFL-CIO, Local 150 (2011)  
   
Employer Name: Livonia Central School District 
 
Union: Livonia Central School Cafeteria Workers, UNITE-HERE International 
Union, AFL-CIO 
 
Local: 150 
 
Effective Date: 07/01/2011    
 
Expiration Date: 06/30/2016 
 
PERB ID Number:  8026 
  
Unit Size:  
 
Number of Pages: 22 
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
Collective Bargaining Agreement 
by and between the 
Superintendent of Schools
 
Liverpool Central School District
 
and the 
Unite - HERE Local 150
 
July 1, 2011 - June 30, 2016
 

TABLE OF CONTENTS
 
ARTICLE I
 
ARTICLE XX
 
ARTICLE XXI
 
ARTICLE XXII
 
ARTICLE XXIII
 
ARTICLE XXIV
 
ARTICLE XXV
 
ARTICLE XXVI
 
ARTICLE XXVII
 
ARTICLE XXVII
 
ARTICLE XXIX
 
ARTICLE XXX
 
ARTICLE XXXI
 
ARTICLE II
 
ARTICLE III
 
ARTICLE IV
 
ARTICLE V
 
ARTICLE VI
 
ARTICLE VII
 
ARTICLE VIII
 
ARTICLE IX
 
ARTICLE X
 
ARTICLE XI
 
ARTICLE XII
 
ARTICLE XIII
 
ARTICLE XIV
 
ARTICLE XV
 
ARTICLE XVI
 
ARTICLE XVII
 
ARTICLE XVIII
 
ARTICLE XIX
 
Exhib't A 
Exhibit B 
PAGE 
Agreement 1
 
Recognition 1
 
Union Security and Payroll Deductions 2
 
Grievance Procedure and Arbitration 2
 
Seniority 4
 
Layoff and Recall 4
 
Promotional Opportunities 4
 
Out of Classification Work 5
 
Work Day - Work Week - Work Year 5
 
Overtime and Extra Work Assignments 6
 
Probationary Period 6
 
Discipline and Discharge 6
 
Discrimination 7
 
Union Rights 7
 
Utilization of Substitutes, Students and Subcontractors 8
 
Meal and Duty-Free Periods 8
 
Compensation 9
 
Job Duties and Functions 10
 
Holidays 10
 
Leave of Absence With Pay 10
 
Leave of Absence Without Pay 11
 
Insurance 11
 
Retirement and Local Incentive 12
 
Reimbursement for Loss of Personal Property 13
 
Miscellaneous 13
 
Labor Management Committee 13
 
Staff Development 14
 
Uniforms 14
 
Term 14
 
Catering/Vending/Concession 14
 
Entire Agreement 17
 
Exhibits 
Absence Transmittal Form 18
 
Uniforms 19
 
ARTICLE I 
AGREEMENT 
This agreement by and betw/:'f'T1 the Liverpool Central School District (hereinafter referred to as the 
~Districn and Unite-HERR Local 150, (hereinafter referred to as the «LJnion~) is made in order to 
effectuate the provisions of the public Employees' Fair Employment Act (otherwise known as the 
Taylor Law) to encourage and increase working relations between the District and the Union and 
enable the employees to participate more fully in and contribute to the development of policies for 
the District 50 that the cause of public education in Liverpool may best be served. 
ARTICLE II 
RECOGNITION 
§2.1	 The District hereby recognizes the Union as the exclusive and sole representative fOT th(~ 
purpose of collectiVf~ bargaining for all cafet(~ria workers and all regular substitute cafeteria 
workers (~CafeteriH Workers" of the District. The term regular substitute cafeteria workers 
shall include all substitute cafeteria employees who serve in one Huthorized position for 
twenty-one 121) or more consecutive workdays. 
§2,2	 Regular substitute Cafeteria Workers are covered by this collectivt" bHrgaining agreement 
for purposes of §9.4 emergency closing compensation, Article XVll Wage RHte, Article XIX 
Holidays and Article IV Grievance Procedure for claimed violations of the three sections 
cited above. 
§2.3	 Per diem substitute employee workers and all other District employees are excluded. 
§2.4	 DefinItions: As used in this Agreement, the follOWing terms shaH have the respective 
meaning as set fortb below: 
a.	 "DIstrict" means the Liverpool CentrHI School District. 
b.	 "Board of EducatioD" or "Board" means the elected Board of Education of the 
Liverpool Central School District. 
c.	 "Superintendent" mp.Hns the Superintendent of Schools of the Liverpool Central 
School District. 
d.	 "Union" means the Hute[ Employees and Restaurant Employees International 
Union Local 150. 
e.	 "Employee" means all cafeteria workers and all regular substitute cafeteria workers 
in food s!:rvice in the Liverpool Central Schools. (See Artidc II: Recognition) 
f.	 "School Year"/"Budeet Year" means the period beginning on the first day of .July 
in each year and ending the following thirtieth day of June. 
g.	 "School Calendar" means a calendar that will identify dates on which school will he 
in session. 
h.	 "Unlt" meHns the negotiating unit HS defined in Article II, Recognition. 
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ARTICLE III
 
UNION SECURITY AND PAYROLL DEDUCTIONS
 
~3, 1	 The [omI of union security provided by this Agreement shall be "Agency Sho\l~' 
§3.'2	 It shall be a condition of employment that all non- probationary Employees covered by this 
Agreement shall either become members of the Union or pay to the Union CHeh month a 
service rf~e equivalent to the regular monthl~' dues and initiation fees required of Union 
membf'Ts. 
§3.J	 Upon written request from the Union, the District will enforce the provisions of this Arlide 
in the event a C<ir(~teria Worker does nOl pH.y the required sums of money. 
§3.4	 All non-probat.ionary Cafeteria Workers must comply with the provisions of the Article not 
later than thirty-one (31) days after the signing of this Agreement, and all probationary 
Cafeteria Workers and new Cafeteria Workers must comply with the Article immediately 
upon completion of their sixtieth (60) day of employment. 
§3.5	 The District agrees to deduct on a biweekly ba~i~ the regular membership dues and 
initiation fees or service fees of the Union from the wages of each Cafeteria Worker 
authorizing in writing ~uch deduction on a form supplied by the Union. The District will 
transmit said amount to th{' Union on not less than a monthly basis. together with an 
alphabetical list of names of Employees from whom deduction~ were made. The Union 
shall be notified at the end of each month of all Cafeteria Workers who have completed 
their probationary period, who have been terminated or who are on leave of absence. Such 
notification shall contain the addwss of record, building or employment and job 
classification of the Cafeteria Workers. 
§3.6	 The Union confirms that it has adopted such procedure for refund of agency fee deductIOns 
as required in Section 3 of Chapter 677 and 676 of the Laws of 1977 of the State of New 
York. 
§3.7	 Deduction~ shall commence with the payroll period first following receipt of an 
authorization card. 
§3.8	 Deductions shall conclude at such time as the entire stipulated amount has been dedueted 
or at the end of the current school year. 
§J.9	 The District will provide to the Union one Lime per year, during thfO month ofOcwber, a list 
of members of the bargaining unit with dates of hire and business dddress of record. 
ARTICLE IV 
GRIEVANCE PROCEDURE AND ARBITRATION 
§4,1	 A Grievance is defined a~ any complaint 01 dispute involvinj?; the interpretation and/or 
application of the terms and mnditions of this Agreement, and which f-llieges any violation, 
misinterpretation, or inequitable application of this Agreement. 
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A Grievant is defined as any individu~l Liverpool Cafeteria Worker, group of Cafeteria 
Workers and/or the Union. The Union, or its authorized representative, may file ~ 
grieva.nce on behalf of;m individual or group of workers. The Grievant shall have the right 
to Unum representation at each step of the grievance procedure. 
Time Limits: No written grievance will be enterta.ined as described below, Step 2, and 
such Grievance will be deemed waived unless written grievance is forv.:a.rded ~t the flrst 
available Btage within thirty 130) schoo! davs after the griev<lnt knew of the act or condition 
on which the- grievance is based. 
Step 1 A Grievant having a grievance will discuss it with the s,hool Lunch Director with 
the objective of resolving the matter informally. The Grievant may be represented by 
the Union representative. Determinations reached at this stage of the grievance 
procedure shall not he deemed to be precedent setting or binding on either party in 
future proceedings. 
Step 21f no satisfactory resolution of the informal prcsentation of the grievance is reached, 
the grievant shall reduce the matter to writing and submit it to the Director of 
Human Rcsources, who shall conduct a hearing with the grievant within five (5) 
school days after receipt of the grievance, with a view of arriving at a mutually 
satisfactory resolution of the grievance. 
Step 3 If the grievance is not satisfactorily resolved in Step 2, the Union will file a written 
notice of appeal with the Director of Human Resources. The Superintendent shall 
hold a hearing with the employee and Union representatives, Thc Superintendent 
shall render a decision in writing to the employee and Union representatives within 
five (5) school days after receipt of the appeal. 
Step 4a.	 If the grievance is not satisfactorily resolved in Step 3, the Union must notifY the 
Superintendent of Schools that it wishes to submit the grievance to an arbitrator 
for decision. 
b.	 Within ten (10) school days after such written notice of submission to 
arbitration, the District and the Union will attempt to agrce upon a mutually 
acceptable arbitrator compete-nt in the area of the grievance, and will obtain a 
commitment from said arbitrator to serve, 
c.	 If the parties are unable to agree upon an arbitrator or to obtain such a 
commitment within a. specified period, either party may request appointment of 
an arbitrator under the Voluntary Labor Arbitrator Rules of the American 
Arbitration Association. 
d.	 The arbitrator shall have no power or authority to make any decision which 
requires the commission of an act prohibitive by law or which is violative of the 
terms of this Agreement, and shall not add to, subtract from or modify any of 
the provisions of the Agreement. 
e,	 The arbitrator's decision will be in writing and will set forth findings of fact, 
reasoning and conclusions of the issues. The decision of the arbitrator shall be 
final and binding upon all parties. 
f.	 The costs of the services of the arbitrator, including expenses, if any, will he 
borne equally by the District l:lnd the Union, 
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ARTICLEV
 
SENIORITY
 
§5.1	 A C<lfeteria Worker shall have District semority which shall be for all purposes. including 
promotions, layoffs, incn:i1se/reduction in work hours, etc. S~niority is defined as the 
l~ngth of continuous \o;t>Tvice starting with the Cafeteria Worker's date of hire in H position 
withi.n the Disu-ict. 
~5_2	 The Districr ~eniority list ~ha!l be mainwined by the Dislm::t. and a copy postetl in each school during the m<)nth 
ofOcwbcr, annually. wilh all cUl'l'enll:lJJiLion5 therelO. A copy or this seniori[Y list shall be forwarded Lo the 
Union otfice. 
ARTleLt: VI 
LAYOFF AND RECALL 
§6.1	 For layoff purposes, the Cafeteria Worker with the least District seniority within a JOb 
classification, as listed in the wage schedule, shall be the first to be laid 0([ until the total 
number of employees required to reduce the work force within a particular job classifIcation 
shall be aehieved. Having exhausted seniority in the current classification, the laid urr 
Cafeteria Worker shall exercise Di.strict seniority to bump a Cafeteria Worker with lesser 
seniority in a lower job classirication, provided the Cafeteria Worker has the skill and I:lhility 
to do the work. 
§6.2	 Recalls shall be in the inverse order of layoffs. A laid oIT Cafeteria Worker shall be recalled 
first to the p,evious Job when it beeomes available. However, if another position for which 
the Cafeteria Worker IS qualified becomes available, the Cafeteria Worker shall be called to 
that position, provided the Cafeteria Worker has the skill and ability to perform the work 
and then to the C<lJeteria Worker's original job when that bt'comes available. 
§6.3	 The District will provide ten (IO) :<chool days written notice prior to tbe effective date of 
lay orr. In the event of such layoff, Cafeteria Workers who are not given ten (10) days notice 
before layoff, will be paid one (11 day's regUlar wages for each school day which they should 
have received as notice. This provision shall not Clpply in cases of an emergency. 
ARTICLE VII 
PROMOTIONAL OPPORTUNITIES 
§7.1	 Whenever a permanf'nt opening oceurs in the bargaining unit, the District will post a notice 
of such position in conspicuous locations in each school for ten (10) school days prior to 
the filling by the Board of such position. 
§7.2	 Notice shHll include full details of the minimum qualifications, salary, Job specifications 
(ineluding numbe:r of hou:rs), location of the open position and the date the position is 10 be 
filled. 
§7.3	 All Cafeteria Workers shall have full and equal opportunity to compete for such po~itions. 
§7.4	 The position shall be awanled to the senior qualified applicant. fn order to be qualifkd, a 
Cafeteria Worker must hHve the skills and auility to satisfactorily perform the work. This 
section in no way limits lbt' District's right to hire from the outside. 
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§7.5	 Notification shall be given in writing to the candidate awarded the job within five (5) school 
days of the ~oard's decision. 
§7.6	 Whenever a temporary opeoing occurs dUt: tv leave of ab:;;cncc, or o.ny excused or 
unexcused absence, the tempurary position shall be offered to the most senior Cafeteria 
Worker within the school in which the opening occurs, provided tht: Cafeteria Worker has 
the skill and ability to perform tht: work. 
ARTICLE VIII 
OUT OF CLASSIFICATION WORK 
When a Cafeteria Worker performs the duties of a higher c1a!olsification which carries a higher rate 
of pay,	 the Cafeteria Worker shall, commencing on.the second /2nd) day of such service, receive the 
applicable rate of sm.:h hi~hn classification retroactive to the lime the said dllti~s are initially 
performed. If asked to perform duties of a lower classification, the Cafeteria Worker shall continue 
to receive the regular rate. 
ARTICLE IX 
WORK DAY - WORK WEEK - WORK YEAR 
!:j9.l	 Work W.ek - Except for such days as are designated as holidays within the calendar 
adopted by thp. District and applicable to a cafeteria, and except for such additional 
holidays as may be granted from time-to-time, the regular work week of aU Cafeteria 
Workers will consist of five (S) days beginning on Monday and ending at the conclusion of 
the work day on Friday. 
§9.2	 Work YCat - The normal work year shall be during the months of September through June, 
coinciding with the District's regular school year, 1f cafeteria work is available for the 
summer, the DIstrict shall negotiate with the Union to determine the method for the 
assignment of summer work. 
§9.3	 Emercency Conditlonll - In the event that the schools are closed or opened late or 
dismissed early due to inclement weather or other emergency, and if the cafeteria in the 
school(s) shall be closed for any or all of the regularly scheduled hours, then the Cateteria 
Workers assigned thereto shall be compensated at their regular rate for their regular hours_ 
Where excessivp. snow days or other emergency closings cause a reduction in pupil 
attendance days below the State required 180, Cafeteria Workers will work the necessary 
number of extra days scheduled for pupils during vacation periods without additional 
compensation if so requested by the District. The Union shall have the right to consult 
with the District on the rescheduling of the days. If it becomes necessar}' to clOse one 
school due to an emergency situation, employees wilt have the option or working in another 
building where needed or take the day without pay, 
§9.4	 Other 
9.4, I	 No provisions of this Agreement shall be construed as to lower the hourly wage rate 
of any position covered by this Agreement. 
9.4.2	 If, during thf> term of this Agreement, any condition of employment, not specifically 
covered by this Agreement should arise, the District and the Union shall meet for 
the purpose of re~olving the issue or issues. 
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9.4..1	 No part of this i\greement shall be construed as to preclude the. Distnct from giving 
any further benefits to its Cafeteria Workers 
9.4.4	 If either the District or the Union wishes to alter any present terms and conditions 
of {~mploymf'nt, the Oi!'\triet and Union ~hall meet for the purpnsf' of resolviug Lile 
lssue or issues. 
ARTICLE X 
OVERTIME AND EXTRA WORK ASSIGNMENTS 
§ 1O. t	 Overtime shall be defined as all hours of regular work b(~yond f'ight (8) hours per day or 
forty (40) hour~ per week. CafeLeria Workers shall be cDmpensated for all uvertime as 
defin~d, at time and one haLf the Cafeteria Worker's current hourly rate. For the. purposes 
at" calcu:ating overtime, all paid df:lY~ off shall be conside.red hours and da:-'s worked. 
§10.2	 When workshops are conducted for c~rtified staff that necessitate closing of a school, 
Cafeteria Workers will be employed for a regular work d::lY. It will be the- responsibility of 
the District to reassign those persons, who would normally be emplo)'ed in the clused 
building, to an alternate duty for that day. Il should be understood that Cafeteria Workers 
are guaranteed employment for such a day but a Cafeteria Worker may request the time off, 
without pay. 
§lO.3	 When attending Superintendent/Staff Development Days, employees shall be compensated 
at their regularly scheduled hours. 
§10.4	 When a Superintendent/Staff Development Day is declared mandatory and then cancelled 
(with fewer than two weeks nOlice) employees shall be compensated at their regular day's 
pay for their regularly scheduled hours. 
ARTICLE XI 
PROBATIONARY PERIOD 
Every permanent appointment from an open competitive eligible list and ever}' original permanent 
appointment to th~ non-competitive, exempt or labor class shall be subject to a prohationary term 
of not less than 8 weeks nor more than 52 weeks. During this period, the District may discharge 
a Cafeteria Worker without recourst' to the grievance/arbitration procedure. DUring the 
probationary period, the Cafeteria Worker shall be entitled to senioriLy. However, upon 
completion of the probationary period, the Cafeteria Worker shaH be placed on the seniority list as 
a regular EmploYf'.e and shall be immediately credited with :seniority from the date of employmt:nt 
ARTICLE XII 
DISCIPLINE AND DISCHARGE 
1312.1	 No Cafeteria Worker shall be subject to disciplinary action oj' discharge ror arbitrary 
reasons. 
§12.2	 A Union steward or other Union representative shAll he present at a dl!>ciphnary interview 
or an investigatory interview which a Cafeteria Worker reasonably believes might lead to 
discipllnary Hetion. 
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§12.3	 Copies of di~ciplinar)" actions will be sent to the Union within three (.'3) days of such 
actions. 
~12.4	 The official personnel file for Cafeteria Workers shall be maintained by the Dh,Lrict 
penmnnel office. The personnel file shall contain records, reports, recommendations lind 
correspondence between the Cafeteria Worker and the District subsequent to employmellt. 
Cafeteria Workers may inspect personnel fik~ upon request and make copies of material 
tound therein at a reasomlble cost, Pre-employment and confidential information shall not 
be considered part of the personnel file. No notice of disciplinary action ,,,hall he placed in a 
Cafeteria Worker's file without his/her knowledge. 
ARTICLE XIII 
DISCRIMINATION 
Neither the District nor the Union will discriminate against any Employee or applicant for 
employment because of race, color, creed, national origin, sex, age, physical disability, se:'l::ual 
preference, marital status or activities on behalf of the Union to the extent that discrimination in 
these areas is prohibited by the law, 
ARTICLE XIV 
UNION RIGHTS 
§J4.l	 The District will provide a bulletin board in each school for the posting of official Union 
notices of Union meetings, Union elections, Union recreational and social affairs and other 
noncontroversial matters. Other notices shall be subject to prior approval by the District. 
Such approval shall not be unreasonably withheld. 
§14.2	 Wben it is necess<H)· for an official of the Union who is employed by the District to engage 
in Union activities direetly relating to the Union's dutieS as representative of Cafeteria 
Workers, which cannot be performed other than during working hours, the official of the 
Union may, after consultations with the Superintendent, or designee, be allowed to visit 
schools to investigate working conditions, Cafeteria Workers complaints, problems or for 
other purpOSeS relating to Union affairs, with no loss of pay. Whenever representatives of 
the Union are mutually scheduled by both parties to participate during working hours in 
conferences, meeting or in negotiations, they shall suffer no loss of pay. 
§14.3	 Authorized representatives of the Union not in the employ of the District shall have the 
priVilege of visiting the premises during working hours, at reasonable times, to investigate 
grievances or for any other Union business which may be necessaJ)' to be transacted 
during working hours. The Union representative shall not interfere with Cafeteria Workers 
in the performance of their duties and shall not enRage in prolonged discussion in public 
areas. 
~14.4	 The Union will have the right to use school buildings for meetings without cost and at 
reasonable times. 
§14.5	 No orRani2ation rcpresentinR, purporting to represent, seeking or attempting to represent 
the Cafeteria Workers employed by the Di:otrict shall have use or the bulletin board or the 
school communication media other than the Union, except during periods of challenge of 
the representation status of the Union, as provided by law. 
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ARTICLE XV 
UTILIZATION OF SUBSTITUTES, STUDENTS AND SUB-CONTRACTORS 
§ 15.1	 Substttutes - It is n(lt the intention of the District to utiliz{' per diem substitutes to fill any 
regularlv scheduler! Cafeteria Worker positions except unrler those cucum:;;lances where 
the position is vacated on a temporary basis due to the absence of the incumbent Cafeteria 
Worker regularly assigned to fill the position. In those situations where a substitute is 
assigned to fill in on the same position fOT twenty (20) days OT more, such extended 
substitute service may be credited toward any probationary period and seniority in the 
event the substitute is appoin\ed, thereafter, as 8 regularty scheduled Cafeteria Worker 
filling a position witbin the Cl':lfeteria department. 
§15.2	 Volunteers . No Sludent or volunteers skUll! bl" used to do any job within the b~rgaining 
unit, The District shall be permitted to continue to utilize students and volunteers in a 
manner consistent with existing practice. 
§15,3	 Sub-CoDtracting - The District shall not contract out or privatize bargaining unit work 
beyond the scope of current practice 
§L5.4	 Slamog ChaogeB -If a change and/or alteration is contemplated which would have the 
effect on altering either the numbP.r Qf Cafeterla Workers in a giveI"! cafeteria or the hours of 
work of :'fail! Cafeteria Workers, the parties will meet and review the impact that such 
changes would have. 
§15.5	 Dispute ResolutioD - Any dispute concerning this Article way be initiated at the Step:l of 
the grievance procedure. 
ARTICLE XVI 
MEAL AND DUTY-FREE PERIODS 
~16.1 Cafeteria Workers employed for five (5) hours per day or IDorf' shall be granted a thirty (30) 
minute duty-free paid lunch period within the nonml.l work day. 
§16.2 Cafeteria Workers employed for less than five (5) hours per day shall be entitled to one (I) 
daily duty~free period of fifteen (15) minlltes. 
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ARTICLE XVII
 
COMPENSATION
 
§17. J Hou.rly Rates 
PoaJtJOIl	 2011·12 2012-13 2013-1~ 2014·15 2015·1~ 
Cook ManageT $19.76 $19.86 $20.26 $20.56 $20.87 
Cook	 $15.86 $15.94 $16.26 $16.50 $16.7~ 
Assistant Cook/Food 
Service Helper II $14.88 $14.95 $15.25 $15.48 $15.71 
Food Service Helper II $14.69 $14.76 $15.06 $15.28 $15.51 
Food Service Helper 1 $14.29 $14.36 $14.65 $14.87 $15.09 
The leads in the Elt:mentary or Middle schools who are cla""ifierl HS ~Food Service Helper W 
will be called ~AssistllntCook/Food Service Helper II" and paid as an Assistant Cook. 
§17.2	 Longevity 
17.2.1	 Cafeteria Workers with five (5) or more years of District seniority shall receive an 
additional $ .35 added to the hourly rate. 
17.2.2	 Cafeteria Workers with ten (10) or more years of District seniority shall receive a 
second additional $ .35 added to the hourly rate. 
17.2.3	 Cafeteria Workers with fifteen (15) or more years of District seniority shall receive a 
third additional $.35 added to the hourly rate. 
172.4	 Cafeteria Workers with twenty (20) or more years of District seniority shall ren::ive a 
fourth additional $.35 added to the hourly rate 
§17.3	 NewHiru 
17.3.1	 Tn the first year of employment, the base wage rate for Cafeteria Workers last hired 
on or after July I, 2008 shall he $2.00 less than the hourly rate stipulated in §17.1 
above. 
17.3.2	 In the second year of employment, the base wage rate for Cafeteria Workers last 
hired on or after July L 2008 shall be $1.00 less than the hourly rate stipulated in 
§17.1 above. 
17.3.3	 For purposes of this section, Cafeteria Workers hired on or hefore January 31 of any 
school year will be credited with a year of service at the conclusion of said school 
year. 
§17.4	 R••ponaibUitieB - Where there is a sijl;nificant change in the scope of a Cafeteria Worker's 
responsibility, such as the number of meals served or Cafeteria Workers supervised, the 
Distrin and the Union will meet to determine ....hether that partiCUlar assignment should be 
reclassified. 
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ARTICLE XVlll
 
JOB DUTIES AND FUNCTIONS
 
§ 18. I	 A statement (Jr duties and responsibilities for the various positions covered bV this 
AgreemlO'nt shall be available from the School LUllch Director, Copif'.s should be sent 10 the 
Union. 
§18.2	 Cafeteri<'l Workers shall agree to observe Ihe duties and responsibilities ilS idenlirif'.d prior to 
af:('~ptlng appointment to a given position. 
§18,3	 Ea.ch Cafeteria Worker shall have the right to discuss the duties and responsibi1i~les of tht: 
position with the immediate Mupervisor and make suggestions concerning proposp.d 
changes. 
§18A	 Each Cafeteria Worker shall receive a written performance appraisal at le8st once a year- A 
new Cafeteria Worker shall receive a written performance appraisal at the end of the 
probationary period. 
ARTICLEXlX 
HOLIDAYS 
§ 19.1	 The following shall be, the schedule of Cafeteria Wor~cr paid holidays: 
l.abor Day	 New Years Day 
Columbos Day	 Martin Luther King Day 
Veterans Day	 Presidents' Day 
Thanksgiving Day	 Good Friday 
Friuay after Thanksgiving	 Memorial Day 
Christmas DaY 
§19.2	 Cafet~ril'l Workers on paid status on the work day before antI the work day after a holiday 
sha.lI be eligible for holiday pay. 
§19.3	 Saturday holidays shall be observed on the preceding Friday. Sunday holidays shall be 
observed on the following Monday. 
ARTICLE XX 
LEAVE OF ABSENCE WITH PAY 
§20.1	 Cafeteria Workers will earn one and one-half (1-1/2) days ofp<\id ]e~w~ for illness, injury 
and or other emergency and personal business reasons for each month of employment 
without [mis of pay_ The emergency and penoj()(1al business reasons shall be those set forth 
on the Personal Business Day foTtn attached hereto as Exhibit A (except for the "(10 reason 
need be given" day). 
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§20.2	 On the effective date of employment, each Cafeteria Worker will be credited with the 
equivalent of one ami one-half (1-1/21 days of paid leave for each month of anticipated 
employment dUring the fir:;! year in the District. Thereafter the t'ql1ivl'llf'nt of one and one­
half (l~1/2) days of paid leave per month will be granted to each Cafeteria Worker at thp. 
beginning of the school year. . 
§20.3	 Unused paid leftve shall aCCTlW to the Cafeteril'l Worker's credit cumulatively from year to 
year to a maximum of 110 days in 2005-06, a maximum of 120 days in 2006-07 and a 
maximum of 130 days in 2007-08, All days over 100 are to be used exclusively as Sick 
days. 
§20.4	 Any Cafeteria Worker who is on leave of absence with pay on da~'s when schools are closed 
due to weather condition~ or other emergencies will receive full pay for sl]ch days and will 
not have said ds)'s deducted from accumulated paid leave allowance, When a unit member 
accumulates the maximum numher of unused paid leave, he/she shall have use of the new 
allocation of paid leave as rlelinl,rl in §20.I·before any of the maximum accumulated days 
are consumed. 
§?O.5	 Whenever a worker needs time off to attend a Liverpool Central School District sponsored 
parent event (e.g.: parent conferences, elementary graduation) She/he shl:l11 be able to do 
so by llsing one of his/ her unpaid leave days. This is limited to one event per year, 
ARTICLE XXI 
LEAVE OF ABSENCE WITHOUT PAY 
§21.1	 Short Term Leave ofAbsence Without Pay 
Leave of absence without pay, not to exceed thirty (301 days, may be granteu to a Cafeteria 
Worker upon written request to the District and with the approval of the Superintendent of 
Schools or designee. 
§21.2	 Long Term Leave of AbseDce Without Pay 
21.2.1	 Requests for leave of absence without pay for periods in excess of thirty (3D) days 
and not more than two 12/ years for the purpose of child bearing and/or child 
rearing shall be granted. 
21.2.2	 Requests for leave of absence without pay tor periods in excess of l.hirly (30) days for 
reasons other than parental may be granted by the Board of Education upon 
affirmative recommendation of the Superintendent of Schools. 
ARTICLE XXII 
INSURANCE 
§22.1	 Health, Medical, Prescription Insurance - Provlsions shall be the same as those 
contained in the Teaching Assistants agreement. 
§22.2	 22.5 HOUfS Per Week or More - Cafeteria Workers who are regular1~" employed for 22.5 
hours or more peT week may participate in the District's he!'llth, major medical and 
prescription plans. The District shall contribute 90% of the Employee premium. 
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The District shall contribute f1S~";1 of the total premium for a dependent pion, which 
mcludes 85% of the premium for a partIcipating p.mployf'"f"s health insurance coveragp. and 
85% of the premium for f:I particIpating employee's dependent health insurance cowrage. 
§22.J	 Less Than 22.5 Hours Per Week - Cafeteria Workers who are regularly employed for less 
than 22.5 hours per week may participate in the ni~trict's health, major medical and 
prescription insurance plans. by prp.-paying in accordance with established District blUing 
practices Ihe p.ntire monthly premium for the insurancf' coverage selected. 
§22.4	 Dental, Life Insurance - C'flfderia Workers who are r!'gularl}" employed on a less than full 
time basis may participatt.: in the District's dentl:ll and life insuranct.: plans b?i pre-paying in 
accordance wtth established Distnct billing practices the entire monthly premium for the 
insurance coverage sdf'.cted. 
§22,5	 HMO - The District's contributions 10 health maintenance organization (HMO) premiums 
shall not exceed the amounts which the District would be obligated to contribute to the 
basic health and major medical plans. 
§22.6	 Retiree In.urance 
22.6.1	 Upon retirement after ten (lO) years of sen.·ice to the District, a Cafeteria Worker 
with an effective datI' of employment prior to july 1, 1993. may elect to continue 
participation in any aspect of the District's group insurance plans. Such Cafeteria 
Workers sball he permitted to participate at the same benefit level(s) and 
contribution rate{sj as those currently employed. 
22.6,2	 upon Retirement after fifteen (15) years of service to the District, a Cafeteria Worker 
with an effe-chve date of employment subsequent to July 1, 1993, may elect to 
continue participation in any aspect of the District's group insurance plan~. Such 
Cafeteria Members shall be permitted to participate at the same benefit level(s) and 
contribution rate(s) as. those currently employed. 
§22.7	 F1eJdble Beuent Spending 
22.7.1	 Effective September I, 1996, the District will offer a Section 125 flexible benefit 
spending plan for category 1, payroll deduction, insurance premium contributions, 
22.7.2	 Categories II (unreimbursed medical expenses), 111 (dependent carel and IV (non­
payroll detlucLion insurance premiums) will be added as soon thereafter as possihle 
with a target date of January 1, 1997. 
ARTICLE XXIII 
RETIREMENT AND LOCAL INCENTIVE 
§23.1	 New York State Employee Retirement System - Cafeteria Workers shall continue to be 
entitled til become members of the New York State Employees Retirement System a~ 
pTOyided by law, 
§23.2	 Local Retirement Stipend - Upon retirement after ten (10) years of accumulated seniority 
in the Distrir.t, Cafeteria Workers shall be entitled to wr:eive a retirement stipend based on 
the Cafeteria Worker's earned and unused days of paid leave as of tbe end of the month 
preceding the effective date of retirement multiplied by $25.00. 
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§23.3	 Separation Stipend - Employees with twenty (20) years of service since the last cffecti\'e 
date of appointment will receive, upon separation from employment, a stipend of $15.00 
per accumulated and ufluseu sick leave day, not to exc~ed one hum-Ired (100) days. 'The 
stipend is not applicable to employees who are dismissed or laid off. To receive this benefit 
an employee does not have to retire. 
ARTICLE XXIV 
REIMBURSEMENT FOR LOSS OF PERSONAL PROPERTY 
Cafeteria Worker8 shall be reiIllbur:>ed lor any medical cost'S and for costs for replRdng or repairing 
dentures, eye glasses, hearing aids or any similar bodily appurtenances and item8 of clothing or 
other personal property which are damaged, destroy~d or los.t while the Cafeteria Worker is acting 
in the legal discharge of af.l5ligned dutie!Ol within the scope of employment. Notice shall be filed with 
the School Lunch Director. Such reimbursement shall not exceed 100% of the loss sU6tain~d. 
ARTICLE XXV 
MISCELLANEOUS 
§25.1	 In the event any applicable law or court ruling shall be in conflict with any provision of this 
Agreement, the provision in sueh conflict shall be made by mutual aJ2:reement to conform to 
the law or ruling, and otherwi!'Je the Agreement shall continue in full force and efTect. 
§25.2	 Any preViously adopted policy, rule or regulation of the District which in conflict with a 
provision of the Agreement shall be superse-ded and replaced by the application of this 
Agreement. 
§25.3	 No provision of the Agreement shall be construed a:s to lower the hourly wage rate of any 
position covered by this Agreement. 
§25.4	 If, during the tenn of this Agreement, any condition of employment not specifically covered 
by this Agreement 6hould arise, the District and the Union shall meel for lhe purpose of 
resolving the issue or issues. 
§25.5	 No part of tbis Agreement sball be construed as to preclude the Uistrict from giving any 
further benefils to its Cafeteria Workers. 
§25.6	 If either the District or the Union wishes to alter any present te1ms and conditions of 
employment, the r~presentati\'esshall meet for the purpose of resolving the issue or issues. 
§25.7	 The District shall provide and maintain neceS&rtry and protecth'e clothing and equipment at 
no cost to the Cafeteria Worker. 
ARTICLE XXVI 
LABOR MANAGEMENT COMMITTEE 
'The District and the Union h~reby establish a Labor Management Committee to meet as necessary 
to discuss matlers of joint concern, inclUding duties and functions for each position covered by 
this Agreement, and attempt to achieve mlJtlJally !'l.atisfactory solutions. 
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ARTICLE XXVII
 
STAFF DEVELOPMENT
 
§27.1	 Effe-ctive \\.'ilh the 1995-96 :ichDol year, the District wilJ budget up to $:1,000 annually for 
the purpDse of reimbursing Cafetena Workers for expenses relHled to participation in and 
satisfactoT)" completion of functionally relevant conferences, wnrkshops, training programs 
and academic courses at institutions such as Onondaga-Cartland-Madison ROCES or 
Onondaga Community College in an amount not to exceed $100 per person per year, except 
as noted in §27.2, lidu\\', where such partiE'lpatlOn is approved in advallCl' by the School 
Lunch Director. 
~27.2	 Should the enli.-e annual anocation not be consumed in any school yeaf, the balance on 
June 1 will be distributed among those Cafeteril:t Workers who were reimbursed at less 
than 100~:;\ of total expenditures in proportion to their unreimbursed expenses. 'Total 
reimbursement shall nat exeeed a Cafeteria Worker's actual e.,<penditure. 
ARTICLE XXVIII 
UNIFORMS 
§28.1	 Cafeteria Workers shall be reimbursed up to $150.00 per }ear for the purchase of white 
work uniforms and white work shoes consistent with Exhibit B, attached. 
§28.2	 Claims for reimbursement shall be presented [Q the School Lunch Director. 
ARTICLE XXIX 
TERM 
§29.1	 This Agreement shall become effeetive on July 1, 2011 and shall continue in full force and 
effect through June 30, 2016. 
§29.2	 Negotiations for a subsequent term shall commence on wrillen request by either party to 
the other given subsequent to January 2,2016. 
ARTICLE XXX 
CATERING/VENDING/CONCESSIONS 
§30.1	 Caterlug 
Hours available under the Catering division will be considered separate from the regular 
Liverpool Central Sehool District appointments. The following set of criteria apply: 
1.	 The Cook-Manl:tger at Liverpool High School will serve as the immediate supervisor 
for catering work. 
2.	 A separate list of workers will be created for this division. 
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3.	 All reguhlf LCSD Food Service employees will be asked fint if they are interested in 
being on this list. The list will be revised yearly, or as needed in July. 
4,	 The catering work avaiLable will be rotated among those on thi:.! list that wiH ht: set 
up initially in accordance with District .seniority. 
5.	 The rotation will be conducted on a two-month cycle. 
6.	 Catering work will be done typically before or after an indlvidmtl'8 regularly 
scheduled hOUTS in the LCSD Food Program. 
a.	 If the immediate supervi.sor asse.sses the feasibility for this work within an 
individual's regularly 3cheduled hours, then the work shall be compensated 
at the individual's regular rate of pay. 
b.	 For Catering division only employees, catering may be done during any 
scheduled hours. 
7.	 a. Events sCheduled with the LCSD which neces:.!ltate the use of any Dlstrict 
kitchen without use of the C~tering division will be staffed with I:mployees 
hased on a per :.Iehool seniority list. 
b.	 Events scheduled with the LCSU which necessitate the use of any District 
kitchen with use of the Catering division, will be staffed with employees from 
the Catering division. 
c.	 Events scheduled with the LCSD which necessitate the pnrchase of any 
products, will be considered Catering and channeled through the Cook­
Manager at Liverpool High School. 
8.	 Rate. of Pay: 
2011,12 2012-13 2013-14 2014-15 2015-16 
Master Chef: $24.41 $24.53 $25.02 $25.40 $25.78 
Line Cook $12.22 $12.28 $12.53 $12.71 $12.9[ 
Basic Food Prep $ 9.77 $ 9.82 $10.02 $10.17 $10.32 
Set-up/Serve Wkr $ 9.77 $ 9.82 $10.02 $10.17 $10.32 
Clean-up Worker $ 8.54 $ 8.58 $ 8.75 $ 8.89 $ 9.02 
When the event merits a service charge added to the check, then the servers will 
participate in the service charge as wages. 
§30.2	 Vending 
Hours available under the title ofVendine within the Pood Service Department will be 
considered separate from the regular Liverpool Central School District appointments. The 
following set of criteria will apply: 
•	 The Cook/Manager at Liverpool High School will act as the immediate
 
supervisor for Vending work.
 
•	 Vending Work sh<l.ll L~ defined as the making of food item!,! and/or the filling of 
vending machines. Any food items left over from the regular food program may be 
utilized first before new items are prepared. The type of food items used will be 
lie-cording to the in:o;tructions given by the High School Cook-Manager. 
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4 All Vending work will be done before or affer an individual employee's regularly 
schedulr:d hours in the LCSD Food Program. 
4 Rtltc of pay for Vending work will hr: compensated at the Vending hourly rate of P<lY 
a:-; defn-:ed below. I( the immediate supervisor s(~es the need for this work within an 
individual's regularly scheduled hours, then the work shall be clJmpensated at the 
individual's rcgular rate of pay. 
4 A separate lisL of workers will be created for this division. 
4 All regulAr LCSD Food Service BmploYccs will be asked first if they are interested In 
being OIl this list. The list will be revised by July and January of each year. 
4 Thc Vending Work available will be rotated fairly among those on the list that will be 
:;tt up initiaUy in au:ordance with DIstrict seniority. 
4 The rotation will be conducted on a two-month cyrle. 
2011-12 2012-13 2013·14 2014-15 2016-16 
• Rate of Pay; $ 9.77 $ 9.82 $10.0:l $10.17 $10.32 
§30 _3	 Cou.c:c..lona 
Hours available under the title of Concessions within the Food Service D(~partment will be 
considered separate from the regular Liverpool Central SchooL District Ilppointments. Tile 
following set of criteria will apply: 
•	 The Cook/Manager ar Liverpool High School will £IcL as the immediote supervisor for Concession 
work. 
•	 Concession Work shall be defined as the supplying and selling of rood items for 
special events. 
•	 Concession work will be typically done before or after an individual employee's 
regnlarly scheduled hours in the lCSD Food Program. 
•	 Kate of pay for Concession work will be compensated at the Concession work hourly 
rate of pay as defined below. If the immediate supervisor sees the need for this work 
within ;;ll individual's regUlarly scheduled hours, then the work shall be 
compensated at the individual's re!,:ular rate of pay. 
•	 A separate list of workers will be created for this division, 
•	 All regular LCSD Food Service Employees will be asked first if they are interested in 
being on this list. The Jist will be revised by July and January of each year. 
The Concession Work available wil; he rotated fairly 1:lmong those on the list that will 
be set up initially in accordance with District seniority. 
-	 The rotation ....'i11 he conducted on a two·month cycle. 
201l~12 2012·13 2013·14 2914-15 2016-16 
• Rate of Pay: $ 9.77 $ 9.82 $10.02 $10.17 $10.32 
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IT [S AGREED BY AND Bl:£TWEEN THE PARTIES THAT ANY PROVISION OF Tl-lIS 
AGREEMENT RRQUrRING LEGrSLATIVE ACTION TO PERMIT ITS 
IMPLEMEN':"ATION BY AMENDMENT OF LAW OR BY PRUViDING THE 
ADDIT{ONAL FUNDS TEEREFORE, SHALL NOT AECOME EFrECTIVE UNTrL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
LIVERPOOL CENTRAL SCHOOL DISTRICT UNITE-HERE, LOCAL 150 
~, Wj UJ,-,-C3 _ DATK ~ 9 l 2.0 l3 
6AMI'1CJAJih~WJBY: BY, 
Mark F. Potter Marie aJiercio 
Superintendent President 
 TA 
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EXHIBIT A 
Name: 
Position: 
LIVERPOOL CENTRAL SCHOOL DISTRICT 
ATIENDANCE TRANSMITIAL FORM 
Date of Request: 
Date(s) 01 No. of Days 
Absence Reauested 
S.iCk DBY§ 
-
S - Sick D8Y 
.E.S: - Fsmily Sick (10 days max per year lIley be used by bargalr:lng groups 
-
rqpresenll!ld by ULFA ;;Ind LAMM 11..n.1)'.) 
---­
.Sf. - SlckIPersonel (Bargaining giQUPS represented by Unite-HERE [cafeteria] 
only) 
Personal Davs 
P - Person81 Day 
Check Applicable Box 
U Emergencv Obligation (Example5: Birth/aduption in Immediate 
family; death/seriol.ls illness in immediate family or close friend.) 
IJ Legal Busine•• (Examples Sale/purchase of a residence: litigation.) 
IJ Parent.lIPerlMlnsl A••ponalblllty (Exllmclel5: Transportation of child 
lalfrom college, graduation, medical/dental appointment for employee 
Of ml:Jmber 01 taml~Y. moving 01 hOUSBhold_l 
IJ Rellglou8 hOliday (As listed on Commissioner of Education list.) 
;.J Houeehold emergen(:y 
IJ Marriage In Immediate family (Max 1 day 10 be used for 
employee'S own marriage.) 
0 Emergencle. (Deemed legitlmatel nel;es:>ary bf file Superintendent.) 
NR ­ No Reason Need Be GIven (Max, 1 day per fiscal year - available 
t" nroung renresenterl b UlFA and I AA onlv.1 
Flostlng HOlidSY 
-
F . Aoating Holiday (I' applicable) 
Vacation 
-
V - Vacation Day (II applicable) 
TQ eBSIOna 
-
PR - Profe8slonal Attend8nce (Conference, workshop, in-service, 
contractual, recruitment, field trip, visitation, etc.) 
JuryOu/v 
,/J2- Jury Duty 
Leave Without Pay 
---­
WO - leave Without Pay (All employee:> requesting lIrle on Without pay must 
JIi2 fill out a leave 01 absence <I<\\nou( pay (orlll, nave \1 approved by Iheir 
Immediate superVisor, and !!len have rt sen: to the DlrElctor ot Human 
Resources Jor approval. 
Signature ot Employee: ___ Date' 
Supervisor's Signature: 
(1IlilC-III'RI::: 1011-2Ulo 
" 
Date: 
EXHIBIT B 
UNIFORMS 
Uniforms and shoes consistent with the following will typically be approved for reimbursement 
in accordaIlce with Article XXVIII. 
Work Uniforms: 
• white only, a polyester blend is appTOpri£l.t~ 
• uniform style dresses, pant suits, skirts or skorts 
• uniform style tops, orange/blue polo shirt with Liverpool logo 
• no white jean!! or cotton pants 
• hair net 
Work Shon: 
• white only, leather or simulated le::lther is preferred 
• sturdy. with adequate tread on the bottoms for slippery noars 
• no canvas or other fabric sneaker:;; no sandals 
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